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COBEPLUEHCTBOBAHUE YINMPABAEHUA MEPCOHAAOM
BIOAXKETHOTO YYPEXAEHUA

Amnnoragaa. [ro6arvuvie so130861 u yeposvr (namgemus KopoHasupyca, cavkuuu 3anaga u
M.J4.), YCKOPSIOWULCA HAYUHO-MEeXHUUCCKULL NPOZPecc NpPesnondzaom Ka4eCmseHHble U3MEHe-
HUS 8 PASAUYHBIX OMPACAAX SHAHUL, BUAAX JesmeabHocmu, mexHoaousx. B poccuiickom o6-
wiecmse U 3KOHOMUKE MPAJUUUOHHO BHAUUM U MacuimabeH 20CyZapCmBeHHbL ceKmop, Kyadd
NOMUMO KA3EHHbIX, MYHUUUNAALHBIX NPEANPUIMULL, 20CKOPNOPAUUL, OP2AHOB BAACMU PASHBIX
ypOoBHEill BXOJUM 02POMHOE KOAUYECMBO PASAUUMBLX OMPACAECBbIX OIOANCCMHBIX YUPEHCICHUL.
dppexmusHocmv u Kauecnso pabomvl Maxkux ompacaesvix GoAxemHbIX yupexcieHuii obecne-
uusaem KOMMNAECKCHbIE U CUCTEMHMbIE YCAOBUSA (PYHKUUOHUPOBAHUS BCeli HAUUOHANbHOL 3KOHO-
MUKU, BCCX OMPACACH U BUZOB JEAMEAbHOCTU, YCAOBULL HCUSHU U PASBUMUS HACEACHUS CMPA-
not. QuesugHo, 4mMo maxue YcAoBuUs (PYHKUUOHUPOBAHUS BCCU HAUUOHANDHOU IKOHOMUKU, BCEX
ompacaeii U BUJO8 AesIMEAbHOCMU, YCAOBULL HUSHU U PASBUMUSL HACCACHUS CMPAHbI 3d CYEm
npeJoCcmasAeHUsl 20CYJAPCMBEHHbIX U MYHMUUUNAAbHBLIX ycayz obecneuusaem nepcoHan 6i04-
acemHoix yupexcaeruii. [loamomy ocHosHbIM (pakmopom yayuuieHus pabomwvl u JesmenbHOCMU
61049CCMMbIX YUPCHCACHULL ACHCUM 6 NAOCKOCMU COBEPUUCHCMBOBAHUS YNPABACHUS NEPCOHANOM
6roaxcemnolx yupexcaeruii. Lleap mecaregopamms — usyuumv ocHosHble meHAeHUUU, Npobaembl
8 chepe ynpasaeHuUs NepcoHaroMm 6Gr0AACCMHbIX YUpeHcAeHULl, ONnpeeAumb OCHOBHbIC HANPAB/C-
HUST COBEPULCHCMBOBAHMUS YNPABACHUS NEPCOHANOM GI0ANCCMHBIX YUpedceHUl. Fajadn HccaAe-
AOBaHHA: - USYYUMb CYUIHOCMb, CNEUUPUKY, ocobeHHOCmU 6104XCeMHbIX yupexdceHUll Kak
cyboeKmos NpPeJoCMasAeHUs 20CYAAPCMBECHHBIX U MYHUUUNAABHBIX YCAY2; - BbIABUMb OCHOBHbIE
npob.aemul 8 cepe YnpasacHUs NEPCOHANOM BIOIHCCMHBIX YUpedCCHUL; - OnpeJeaumsb OCHOBHbIE
HANPABACHUS COBEPUICHCTIBOBAHUS YNPABACHUS NEPCOHANOM BIOANCCMHBIX YupexrcJeHUl 8 cospe-
mennvix ycaosusx. Iloayaennpre pesyabraror B xoge wccaegopamus: 1. B nacmosiwee spems
SHAYUMENABHO OMAUYAIOMCH NOAXO0Abl, MECMOJAbl, NPUHUUNGI YNPasAcHUs NepcoHanrom 8 610z-
HCCMHBIX YUPEHCICHUX U B8 KOMMEPUCCKUX OP2AHUSAUUSAX, OCHOBHAS 4ACMb IMUX OMAUYUL pe-
2AAMEHMUPYEMCA CAMUM 20CYJApCmeoM, Kak yupegumenem 6rogicemuoix yupexcaeruii. 2. Ilpo-
Uecchl NOBLIUCHUS PPEKMUBHOCMU YNPABACHUS NEPCOHANOM, MEPONPUSMUS NO COBEPUICH-
CMBOBAHUIO YNPABACHUS NEPCOHANOM 8 BGIOZNCCMHBIX YUPCICICHUAX MAKNCE, KAK U B KOMMepUe-
CKOM CCKIMOpe OCHOBbLIBAIOMCS HA MAMEPUAAbHBIX U HEMATMEPUANbHBIX MOMUBAMOPAX, HO UH-
CMPYMEHMbl BKAIOUCHUS MAKUX MOMUBAMOPOB 8 BI0ZNCCMHBIX YUPEHCICHULX KPAliHe 02paHuYe-
Hbl 8 CUAY cneuuuku ueacil u 3agau ux gesmeavHocmu. 3. K ocrosnvim npobremam 8 cepe
YnpasacHUsl NePCOHANOM B BIOHCCMHBIX YUPLICICHULX, €20 COBEPUUCHCMBOBAHUS CACAYCM OMHE-
Cmu: BbICOKULL yposeHb bropokpamusauuu pabomot 6104AHCCMHbIX YUPEHCICHUL, 02POMHOC KOAU-
uecmso mpebosaHuUil K PA3AUUHBIM ACNEKMAM UX JeSMEAbHOCMU 8 MOM 4ucae 8 pabome c nep-
COHANOM, OCOBEHHOCTU (UHAHCUPOBAHUS BIOANCCNHBIX YUPCICICHULL B COBPEMEHHBIX YCAOBUSX,
CneuupuUKa «KOHMuUHzeHMa» pabomanuiux 8 20CCeKmope, Cmuaeli U MemoJos PyKosoJCmBad 8
makux opzarusauusix. CosepuieHcmsosanue ynpasacHus NepcoHaNom 8 6I0HCCMHBIX yupexcie-
HUSIX BO3MOJCHO 3d CHEM: - CHUNCCHUS 6I0POKPAMUUECKOU HAZPY3KU Ha 6logicemmuble yupexce-
HUs; - paboma 20CyZapcmeeHHOz0 ANNAPama JOAXCHA 3AKAIOUAMbCS HE MOAbKO U HE CMOAbKO
8 CO3JAHUU HOBbLIX HOpMamusos, mpebosaruii, a 8 obecneueHuu 6oaee AYUUIUX, KOMPOPMHBIX
yCcA08ULL BI0JNCCMHBIX YUPEHCACHUNL HA MECMAX; - UCNOAb30BAHUS MEPONPUAMUIL NO UHACKCAUUU
3apabomroii naamol, 8 HEKOMOPBIX Y4percJeHUAX, nognajanouiux noj maiickue yxaswvl Ilpesu-
JeHma, AoBeJeHUs cpeJHell onaamsl mpyja Hekomopwix kamezopuii pabomrukxos g0 200% om
cpegHeli 3apaboOmMHOLL ONAAMbL N0 PEUOHY B8 OMHOULCHUU HE MOMAAbHO BceX pabOMHUKOB yupe-
JHCACHUL, @ MOAbKO meX, Kmo Jo6POCOBECMHO U KAUYCCINBEHHO BbLINOAHICM CB0U (YHKUUU U
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obs3aHHOCIU;

- usmeHeHusi obuiez0 Mecma u npasuad, KoxAa 6 OHANCEMHLIX YUPEHCACHUSX CAM NEPCOMAN
06b1YHO CMOUM JaAeKO He HA NepsOM MECMme, d CMpPoz0 PezAdMEHMUPOBAHHbIIL XapaKmep Jesi-
MeAbHOCMU 6 COOMBEMCMBUU ¢ UMCMPYKUUIMU, NOAONCEHUAMU He mpebyem Kpeamusa, 0cobbix
ycuauii u cnocobHocmeli U CMeneHb BAMEHUMOCTIU TNEPCOHAAd 8 OAHOMUNHBLX O10ANCEMHbIX
yupexcaeHusx sanpedeavHo svicoka. boavuiee sHumarue 8 pabome 6iogxcemHbix yupedicseHuil
JONHCHO OMBOAUMbCS HE COCMOSHUIO, (PYHKUUOHAALHOCMU UMYULCCTIBEHHOZO0 KOMMAEKCA, Bbl-
NOAHEHUI0 YKA3AHULL CBEPXY, a COCMOSHUI0 KOAACKMUBA, €20 MydcAam u nompebHOCMAM, mak
KAK OM 3M020 HANPSAMYI0 3ABUCUM U COCIMOSHUE UMYULECIBEHHOZ0 KOMNACKCA OPZAHUSAUULL.
Bbieogpr. Cezoams nyscHbl cucmemmubie npeobpasosamus 8 cucmeme 6104AHCCMHBIX YUuperCICHUL,
KOHUenuusx pabomel ¢ NEPCOHANOM B 20CCEKMOPE ANSL COBEPUICHCIMBOBAHUS YNPABACHUS NEPCO-
Haaom 8 GroJxdemHbIX yupexcaeHusx. Imo mpebyem cam Xapakmep NPOUCXOASAUWUX celiuac co-
UUANbHO-3KOHOMUUECKUX, 2€0NOAUMUUYECKUX NPOUCCCOB, KO2Ad OM B8CeX CYbBeKmMos 3KOHOMUKU U
om 6r04%eMHbIX YyupedcaeHUll 8 MoM vucae mpebyomcs BbiCOKAs 3(PPEKMUBHOCTb, PE3YAbMa-
musHocmb, Kayecmso pabomoi.

Karuespre caosa. Biogxcemnvie yupexcaenus, nepconan, cosepuieHcmsosarue, ynpasaeHue nep-
COHAOM.
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IMPROVING PERSONNEL MANAGEMENT
BUDGET INSTITUTION

Abstract. Global challenges and threats (the coronavirus pandemic, Western sanctions, etc.),
accelerating scientific and technological progress imply qualitative changes in various branches of
knowledge, activities, technologies. In Russian society and economy, the public sector is tradition-
ally significant and large-scale, which, in addition to state-owned, municipal enterprises, state
corporations, and authorities of various levels, includes a huge number of various sectoral budget-
ary institutions. The efficiency and quality of the work of such sectoral budgetary institutions
provides comprehensive and systemic conditions for the functioning of the entire national econo-
my, all sectors and activities, living conditions and development of the population of the country.
It is obvious that such conditions for the functioning of the entire national economy, all sectors
and activities, living conditions and development of the population of the country through the pro-
vision of state and municipal services are provided by the staff of budgetary institutions. There-
fore, the main factor in improving the work and activities of budgetary institutions lies in the
plane of improving the personnel management of budgetary institutions. The purpose of the study
is to study the main trends and problems in the field of personnel management of budgetary in-
stitutions, to determine the main directions for improving personnel management of budgetary in-
stitutions. Research objectives: - to study the essence, specifics, and features of budgetary insti-
tutions as subjects of providing state and municipal services; - to identify the main problems in
the field of personnel management of budgetary institutions; - to determine the main directions of
improving the personnel management of budgetary institutions in modern conditions. The results
obtained during the study: 1. At present, approaches, methods, and principles of personnel man-
agement in budgetary institutions and in commercial organizations differ significantly, the main
part of these differences is regulated by the state itself, as the founder of budgetary institutions. 2.
The processes of improving the efficiency of personnel management, measures to improve person-
nel management in budgetary institutions, as well as in the commercial sector, are based on tangi-
ble and intangible motivators, but the tools for including such motivators in budgetary institutions
are extremely limited due to the specifics of the goals and objectives of their activities. 3. The
main problems in the field of personnel management in budgetary institutions, its improvement
should include: a high level of bureaucratization of the work of budgetary institutions, a huge
number of requirements for various aspects of their activities, including in working with personnel,
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features of financing budgetary institutions in modern conditions, the specifics of the "contingent”
working in the public sector, management styles and methods in such organizations. Improvement
of personnel management in budgetary institutions is possible due to: - reduction of the bureau-
cratic burden on budgetary institutions; - the work of the state apparatus should consist not only
and not so much in creating new standards, requirements, but in providing better, more comforta-
ble conditions for local budget institutions; - the use of wage indexation measures in some institu-
tions that fall under the May presidential decrees, bringing the average wage of some categories of
employees to 200% of the average salary in the region in relation to not all employees of institu-
tions, but only those who faithfully and efficiently perform their functions and duties; - changes
in the general place and rules, when in budgetary institutions the staff itself is usually far from
being in the first place, and the strictly regulated nature of activities in accordance with the in-
structions, regulations does not require creativity, special efforts and abilities, and the degree of
substitutability of personnel in the same type of budgetary institutions is prohibitively high. More
attention in the work of budgetary institutions should be given not to the state, functionality of
the property complex, the implementation of instructions from above, but to the state of the collec-
tive, its needs and needs, since the state of the property complex of organizations directly depends
on this. Cenclusions. Today, systemic transformations are needed in the system of budgetary
institutions, concepts of working with personnel in the public sector to improve personnel manage-
ment in budgetary institutions. This is required by the very nature of the socio-economic and geo-
political processes taking place now, when high efficiency, efficiency, and quality of work are
required from all economic entities and budget institutions, among others.

Keywords. Budgetary institutions, person-

BBenenne. AKTYalbHOCTh HCCIIEAOBAHHS 3aKIIFOYACTCS B TOM, YTO B HACTOSIIIEE BPEMS B POCCHIA-
CKOM 9KOHOMHKE JI0JISI TOCYAAapCTBa, TOCYAaPCTBEHHBIX NMPEINPHATHIA U YUPEXKICHUH ¢ KayKIbIM I'O-
JI0M Bce Ooutplie. YBenuuuBaercs adGUINpoOBaHHAs C TOCCTPYKTYpaMH AEATENbHOCTD NPEeIIpUsATHIA
YacTHOTO CeKTopa. PacTyT TpeOoBaHMS K YPOBHIO M KA4eCTBY MPEIOCTABICHHUS TOCYIaPCTBEHHBIX U
MYHHIUITATBHBIX YCIYT, K Ka4eCTBY 00pa30BaHMs, 3APABOOXPAHEHNUS, KYIbTYPbI, COCTOSHHS 9KOJIO-
ruu. Bee 3T0 pe3ko moBbImaeT 3HaYMMOCTh BOIIPOCOB, CBSI3AHHBIX C COBEPIICHCTBOBAHUEM YIIpaBIIe-
HUS IEPCOHATIOM OIOPKETHBIX YUPEKICHUH.

Benp ot addexTuBHOCTH yIpaBieHHs EPCOHATIOM OOPKETHBIX YUPEKICHUN 3aBUCUT dPQeK-
THBHOCTh Kaue€CTBO IPEJOCTABICHUS T'OCYIApCTBEHHBIX M MYHHIHIIAIBHBIX YCIyT, 00pa3oBaHM,
3/[paBOOXpaHEHUs], KYJIbTYpbI, COCTOSTHIE SKOJIOTHH, padoTa IMPpeaNPUITHIA YACTHOTO CEKTOPa SKOHO-
MUKH, CTETIEHb BBITIOJTHEHUS TOJTHOMOYHI TOCY/IapCTBa Ha PAa3HBIX YPOBHSX.

Takue TEHISHIMH CTaBAT BOIPOCHI O HEOOXOoAMMOCTH Oojee TiTyOOKOTro M3y4eHHs TPEHIOB B
cdepe COBEpIICHCTBOBAHHS YIIPABICHHS MIEPCOHATIOM OIOKETHBIX YUPEKICHUH, BEIPAOOTKH HOBBIX,
Oosee 3pPeKTUBHBIX CITOCOOOB W METONOB BO3JICHCTBUSI CYOBEKTOM YIIpaBleHUs (PyKOBOJICTBOM
YUpekAeHUi) Ha YHKIUH, COJIEpKaHNE, HHTCHCUBHOCTD, KAYECTBO BBITIONHAEMON PaboThl paboT-
HUKaMH YUPEXACHUH IS BBIIIOJTHEHUS Pa0OT, OKa3aHUs yCIyr i 00ecriedeHus BBITOIHEHUS TOCy-
JIApCTBOM CBOMX MOJTHOMOYHH, GYHKIUH B cpepax HayKu, 0Opa3oBaHUsl, 3IPABOOXPAHEHUS, KYJIbTY-
PHI  T.JI.

KpaTkmnii 0030p Hcnoab30BaHHBIX HCTOYHUKOB.

N3ydeHnio BOMpoCoB, CBSI3aHHBIX C COBEPIIEHCTBOBAHMWEM YIPABICHHS MEPCOHATIOM OIOKETHO-
ro YUpEKIeHHUs TOCBSILEHB! paboThl Takux aBTOpoB, kak M.I'. Hoceipera, H.B. MockButuna, A.B.
Kykypuka, FO.A. Jloxtuna, A.A. HukonaeBa, C.M. Kaponona, A.B. Muxaiinuna, M.A. Kpukosa,
A.C. Actpaxannesa, JK.C. Kymmkckas, E.I'. Tapxanosa, npyrux aBropoB. FO.A. JloxtnHa n A.A.
Huxonaesa ocoboe BHUMaHNUE B COBEPIICHCTBOBAHUU YIPABJIECHUS [IEPCOHANIOM OIOJKETHOIO yupe-
XKJICHUS YACISIOT BOMPOCaM MOTUBAIMH «3()()EKTUBHBI MOTHBAIIMOHHBIN MEXaHU3M COTPYIHHKOB
OIOJKETHOTO CEKTOPa JOJDKEH B CBOEH OCHOBE COZEPXkKAaTh MEPhI KaK MaTepPUaJIbHOIO, TAK U HeMaTe-
PHAIBHOTO XapakTepa, a TaKXkKe COOTBETCTBOBATH CTPATEIMU U LIESIM Pa3sBUTUS OpraHu3aunum» [6].
[Nozummsa A.B. Kykypuka co3dBydHa 1aHHBIM aBTOpaMm JJisl COBEPIIEHCTBOBAHMSA YIIPaBJICHUS MEPCO-
HaJIOM B OIOJKETHBIX YUPEXKICHUAX HE00Xoauma «pa3padoTka 3p(PeKTHBHON CUCTEMBI MOTHBALIUH U
CTUMYJIMPYIOLIUX BBIIJIAT, YYUTHIBAIOIUX B3aMMOCBSI3b MEXKIY 3aTPadeHHBIMU PAOOTHUKOM YCUIIH-
SIMU U pe3yJbTaTOM TPYAa, pa3nuius B o0beme padot, nudpepeHInpoBKa U TeCHas CBsI3b 3apadoT-
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HOM IJIaThl ¢ KOHEYHBIMH pe3yJbTaTaMu Tpyaay [5].

A.B. Muxaitnnna, M.A. KpukoBa B kauecTBe BaXXKHBIX (DaKTOPOB COBEPIIICHCTBOBAHUS YITpaBIle-
HUS  TICPCOHAJIOM B  OMOJDKETHBIX  YUPSKICHUSX  BBIACISIOT  MPUMEHEHHE  IMEPCOHAII-
OPUEHTHUPOBAHHBIX TEXHOJOTUNA M UMUK PYKOBOJUTENEH yupekaeHni «OJHUM U3 HEMAIOBAXHBIX
(hakTopoB >PPEKTUBHOCTH MPUMEHEHHS MTEPCOHAT-OPHEHTUPOBAHHBIX TEXHOJOTHI B COBPEMEHHBIX
YCIIOBUSAX CTAHOBUTCS UMUK PYKOBOJTUTEISD [7].

OcHoBHaf 4acThb.

Cneuuduka ynpasjieHUs HePCOHAJIOM B OI0/UKETHBIX YUPesKIeHHX.

Ceroanst mpo0OiieMa COBEPIICHCTBOBAHUS YIPABIECHHUS IEPCOHATIOM B OIOKETHBIX YUPEKACHUIX
BcE OoJipllIe MPUOOPETAET MPAKTUUYECKUN XapaKTep, HHTEpeC K €€ PEIICHHUIO MPOSBIAIOT HE TOJIBKO
HCCIIEI0BATENN U YUCHHbBIE, HO JEHCTBYIOLINE PYKOBOAUTENN U MEHEIDKEPHI BHICILIETO 3B€HA OPraHu-
3alluii, MOCKOJIbKY TPAMOTHOE YIPaBJIeHHE MOTEHIUAIOM U NPOo(ecCHOHATBFHBIMA BO3MOXKHOCTSIMU
COTPYIHUKOB NPEACTABISET cOO0M HACYHNIHYI0 HEOOXOAMMOCTh. OIHAKO, HECMOTPSl Ha MpPU3HAHHE
3HAYMMOCTH AAHHOW TEMBI M PACTYIIEE YHMCIO HCCIICAOBAHUN, MEPONIPHUATHUS IO COBEPIICHCTBOBA-
HUIO YIpaBJIECHUs [IepcoHanoM B Poccun 1o cux mop He NOIyqriIy IUPOKOTO UCTIONB30BaHMU.

OcobeHHO 3TO KacaeTcsl opraHu3anuil OroKETHOU c(epbl, MOCKOIbKY OHHM OTJIMYAIOTCSl CBOEH
cnenudukoid. B gacTHOCTH, 0COOEHHOCTH TTPOECCHOHANBHOMN MesATeNFHOCTH paOOTHUKOB OIOKET-
HOW c(epbl 3aKI0YAOTCSl B TOM, YTO MX TPYZ OCYIIECTBIISIETCS «BO OJIaro rocyaapcTBa», a He B
MOJIb3y COOCTBEHHOM BHITObI Opranu3anuu. ClecTBUEM TakoW crieNU(pUKH IeSITETbHOCTH CITYKHUT
HETNPUEMJIEMOCTh MHOTHX MEXaHU3MOB COBEPIICHCTBOBAHHS YIPABJICHUS MEPCOHAIOM, TMOJyYHB-
LIMX IIAPOKOE PACIPOCTPaHEHHE B KOMMEPUYECKUX OpraHn3alusix, ¢ ToH ke 3¢ peKTuBHOCThIO. Tak-
Ke cIeyeT OTMETUTh, YTO Y paOOTHHUKOB OIOKETHOH cephl CyIIecTBYEeT MHOXKECTBO OTpaHUUCHHN
W 3aNPETOB, CBS3aHHBIX C UX MPO(ecCHOHATFHOH IS TeTbHOCTBIO, B CBSI3H C YE€M IEPEUCHb MEXaHH3-
MOB, KOTOpPbIE MOKHO 3aJIeiICTBOBATH B MPOLIECCE MX MOTUBALIMK OyAeT OrpaHuyeH [3].

[TosTOoMy HccrienoBaHMe MOTHBALMK PaOOTHUKOB OIOJKETHOI'O CEKTOPa OCOOEHHO aKTyaJbHO U
TpeOyeT Oosiee aeTanbHOrO M3ydeHHs. CieqyeT OTiIMYaTh MPOLECCHl YIPABICHUS TEPCOHAIOM B
KOMMEPUYECKUX MPEANPHUIATUSIX U B OIOMKETHBIX YUPEKICHUAX B CUILY CYLIECTBEHHOI'O OTIIMYUS J1aH-
HBIX CyOBEKTOB COIMAIbHO-3KOHOMHUYECKUX cucTeM. B ctathe 9.2 denepanproro 3akoHa Ne 7-03 ot
12.01.1996 roma (pen. ot 07.10.2022) «O HEKOMMEpPYECKHMX OpTaHHU3AIMIX» IMPONHUCAHO, YTO
«OIO/KETHOE YUpexkIeHHE — 3TO HEKOMMepUecKas OpraHu3allys, CO3JJaHHasl TOCYIapCTBOM, PErHo-
HOM WJIM Ha MECTHOM YPOBHE JJIsl BBIIIOJIHEHUSI padoT, OKa3aHMs yCIyr AJsi 00eCIedeHus BBIIOJIHE-
HUS TOCYIAPCTBOM CBOMX MOJTHOMOYHH, PYHKIMA B cepax HayKu, 00pa3oBaHUs, 3JpaBOOXPAHEHHUS,
KyJnbTypbl 1 T.A.» [1].

Kommepueckue xe MpeanpHusITusi CTpOro HalelleHbl Ha MOJIy4eHHE MPUObUIN, SKOHOMHUYECKON U
JpyToi BBITOABI B PE3yNbTaTe NPOU3BOACTBA MPOAYKLUH, OKa3aHUs YCIIYT, BBIITOJIHEHHS PadoT.

BenencrBue NaHHBIX OTIIMYMN, 3HAYMTENLHO OTIMYAIOTCS M TIOAXOJBI, METOJBI, MPUHIIHIIGI
yIpaBiieHHUs IEPCOHAIOM JIAaHHBIX CEKTOpPax SKOHOMHMKH. OCHOBHAs 4acTh ATHX OTIMYMN perjaMeH-
TUPYETCSl CAMUM TOCYJAPCTBOM, KaK yupeauTeneM OI0PKETHBIX YIPEKICHNH.

VYrpasieHue nmepcoHasoM B OIOPKETHBIX YUPEXIECHHUSIX KakK MPOIecC — ATO CHOCOOBI U METOJbI
BO3JICUCTBHS CYOBEKTOM yIpaBiieHUs (PyKOBOJCTBOM YUPEKICHUI) Ha QYHKIMH, CO/ICpPKAHNE, UH-
TEHCHBHOCTb, KAYECTBO BBIMIOJIHIEMOH pabOThl paOOTHUKAMH YUPEKICHUH IS BBIIOJIHEHUs padoT,
OKa3aHus YCIIyT AJsl 00ecrieueH sl BBITOJIHEHHUS TOCYAapCTBOM CBOMX MOJHOMOYNH, pyHKIMI B cde-
pax Hayku, 00pa3oBaHHUs, 3IPABOOXPAHEHNUS, KYJIBTYPHI U T.JI.

B nanHoM ompeneneHun HeT W Hameka Ha 3¢ ¢ekTHBHOCT. OCHOBHOW MOCHUI 3aKIIIOYaeTCs B
CTPOTOM BBIIIOJIHEHUH OIpeJeNeHHbIX (PyHKIMKA 0e3 0003HAa4YeHUs] KaKUX-TUOO0 KadeCTBEHHBIX Xa-
paKTepucCTUK Tpyda mepcoHana. OTciofa BhITEKaeT crenuduka paboTalomux B OIO/DKETHBIX ydpe-
KJIEHUSIX, COIVIACHBIX Ha CTaOWIbHBIE BBIILUIATHI 3apa0OTHOH IIAaThl M COLMAKET 0€3 IOCTOSHHBIX
TpeOOBaHU MOBHILIEHUA d3PPeKTUBHOCTH TpyAa. Camu AaHHBIE TpeOOBaHUS MOBBIIEHUS () (HEKTHB-
HOCTH TPYZa 3a4acTYIO HEBBIIIOJIHUMBI TaK KaK B OFOJDKETHBIX OpraHU3alMAX 3a4acTyi0 OTCYTCTBYIOT
00 04YeHB 00O0OIICHHBIC 1 JIAKOHINYHEIC ITOJI0KEHUS O CTUMYJTHPOBAHUH TIEpCOHAA.

EctecTBeHHO, uTO mMOBBINIEHHE YPPEKTHBHOCTH YNPABICHHUS IIEPCOHANIOM, MPOLECC COBEPILEH-
CTBOBaHHS YHPABJICHUS MEPCOHATIOM B OIO/DKETHBIX YUPEXKACHUSIX TaKkKe, Kak U B KOMMEPUYECKOM
CEKTOPE OCHOBBIBAIOTCS HAa MAaTE€pPUalbHBIX M HEMAaTEpUAIbHBIX MOTHUBATOPaX, HO MHCTPYMEHTHI
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BKJIFOUEHUS TAKUX MOTHBAaTOPOB B OIO/KETHBIX YUPEXKIESHUSIX KpaiHe OrpaHUYEHBI B CHITY CIIeIu(u-
KU [IeJIeH U 33/1a4 UX JeATEITbHOCTH.

IIpo6ieMsbl ynpaBjieHHsI IEPCOHAIOM B OIOI’KETHBIX yUpeKIeHHIX.

K ocHoBHOI mpoOieMe ynpaBieHUs! IEPCOHATIOM B OIOJUKETHBIX YUPEXKICHHAX MOXKHO OTHECTH
JOTAIlMOHHBIA XapakTep ACATeIbHOCTH YUpeKACHUH, GPUHAHCHPOBaHKE TOCTYHAeT U3 OIOIKETOB paz-
HBIX YPOBHEH, cTabuinbpHO U 6e3 mpobiieM. PaboTa OromKeTHBIX yUpEKACHUN HE 3aBUCHT OT KauecTBa
BBINOJIHEHUS paboT, OKa3aHUs yCIyr IJis 00eCleueHNs BBIIIOIHEHUS! FOCYJapCTBOM CBOMX ITOJHOMO-
yuii, pyHKuuid. OCHOBHOM NPUHLMI NPOJODKEHUS NESTEIbHOCTH WM €r0 IpeKpalleHus Ui Oroa-
KETHBIX YUPEXKACHUN — 3TO pelIeHHsI X yUpeanuTels (rocy1apcTaa).

B ocHoOBY pa0oThl OIODKETHBIX YUPEKICHUH, NEPCOHANA NaHHBIX OPraHM3alMi B OOJBIINHCTBE
ClIlyyaeB MOJIOXEH NMPHHLUI MOAYIIEBOro (PMHAHCHUPOBAHUS, YeM OOJble YHCIEHHOCTh HACEICHUs,
noTpeduTeNeld TOCy1apCTBEHHBIX 1 MYHHUIIMIIANBHBIX YCIYT, TeM Oojblie (puHaHCHpOBaHKE, OOJbIIE
YHCJIEHHOCTh TIEpCOHaIa OpraHU3alHi.

CJ0XHOCTH B MpOLECC YIIPaBICHUS IIEPCOHATIOM B OIOPKETHBIX YUPEKICHUAX JOOABISIOT MIPAKTHU-
YEeCKH IOCTOSHHbIC M3MEHEHHS M HOBILECTBAa B TPYAOBOE 3aKOHOIATEIbCTBO, IPYrue HOPMATHBHO-
MIPaBOBbIE AKTHI TaK WM MHaye 3aTparuBarollye padoTy ¢ MepcoHaJoM B opraHu3zanusax. C KakIpIM
rOZIOM PErIaMEeHTHI 10 IPUEMY, POTALMH, YBOJBHEHHUIO, COKPAIIEHHUIO IEPCOHAA B OI0DKETHBIX Opra-
HU3aIUAX CTAHOBATCS BCe OOJiee CIOKHBIMU, TpeOoBaHUS Bce Ooree xecTkumu. JIroOo# mar, modoe
JIeiCTBUE B OTHOLICHWHU NEpCOHaNIa OFOJHKETHBIX YUPEKIACHUIH OOBIYHO BiEYeT 3a cOOO0HM OrpOMHBIN
00bEeM JTOKYMEHTAIbHOW, OpraHW3allMOHHOM, aqMUHUCTpaTUBHOW padoThl. [loaTomy y pykoBoauTe-
niel OOPKETHBIX YyUPEKICHUN (PYKOBOAWTENEH KaJPOBBIX CITYKO, OTIENIOB) MOMPOCTY HE OCTaeTCs
BPEMEHHM U CHJI Ha KaKUE-TO MCCIICIOBaHMS, HOBIIIECTBA B cpepe yIpaBICHUs MEPCOHATIOM [4].

[IpobGnembl B ynpaBiieHHH MEPCOHATIOM B OI0/PKETHBIX YUPEKICHUSIX TAKXKE CBSI3aHBI C MOSIBIICHU-
€M JIOTIOJIHUTEIBbHBIX (QYHKIUHN 1 TpeOOBaHMH 00IIEero XapakTepa, KOTopble 00s3aTeNbHbI AJIS1 BBIOJI-
Henus. Tak, maHaeMusi KOpOHaBUpYyca, BBEIEHUE OTPaHMYCHHUH, MTOTPeOOBa N OT PyKOBOJCTBA yUpe-
KJICHUH JIOTIOTHHUTENLHBIX YCUJIMHA W CPEACTB B TUIaHE 0OecreueHHs aHTHAIHIEMHOIOTHYECKUX, Ca-
HUTAPHBIX HOPM U MEPONPHUATUI (IPHOOpPETEeHNE U YCTAaHOBKA CAaHUTAH3EpOB, MAaCOK, CPEICTB THIHE-
HBI, CPEJICTB TEPMOMETPHH U T.11.) [2].

Taxke HUKTO HEe OTMEHsU1 oOecrieueHue MPOTHBOIOKAPHON 0e301acHOCTH, TpeOoBaHuil B chepe
OXpaHbl TpyJa, OpraHu3anui pabouux MecT, padoThI C MEPCOHATBHBIMU IAHHBIMH U T.JI.

Oco0ble mpobeMbl B YIPABICHUH IEPCOHATIOM B OIOJDKETHBIX YUPEXKACHUIX CBSI3aHbI C OpraHn3a-
el (PMHAHCUPOBAHUS OpPTraHW3allMil B TOM 4YHCIIE M B TuIaHe omuiaTel TpyAa. OT OOJKETHBIX yupe-
XKJICHUI TpeOyIOT BBITIOHEHHS MHJIEKCAIMN 3apab0THOH ATk, B HEKOTOPBIX YUPEKACHUSIX, MOJIa-
Jarommx o Maickue ykassl Ilpesunnenta, TpeOyeTcs JOBECTH CPEAHIOI OIUIaTy TPyAa HEKOTOPBIX
Kareropuil pabotHukoB 110 200% oT cpeaHelt 3apaboTHON oruiaThl Mo peruoHy. Kaxueiid ron B O0ro1-
KETHBIX YUPEKICHHUIX MPOBOAST MHACKCAIIUIO OIJIAThl TPyJa PaOOTHHKOB IPH MOBBIIICHUN MHHU-
MaJILHOTO pa3Mmepa OIjlaThl TpyAa, 1o pemeHuio [lpaBurenscrBa PO. Kaxxnoe moBblieHHE OMIIATHI
TpyAa, UI3MEHEHHUH B CHCTEME OILIaThl TPY1a, BHYTPEHHUX HOPMAaTHUBHBIX aKTax Y4pesKIeHUi TpeOyIoT
MPOBEJICHHsI COOTBETCTBYIONIEH pabOThl 10 NPUBEICHUIO HOPMATHBKH B COOTBETCTBUH C (enepalib-
HBIM ¥ PETHOHATLHBIM 3aKOHOIATEIIHCTBOM.

Camo (uHaHCHpOBaHHME OpraHU3alMi OCYILECTBISETCS 4epe3 cueTa B KazHaueilcTBax, 0OBEMBI
(uHaHCUPOBaHUS TPEOYIOT COTNacoBaHuUs C psAAOM HHCTaHUUH. [loaTOMy Kakue-nmubo MeponpuaTus B
cdepe ynpaBiIeHHUs IEPCOHAIIOM B OIO/KETHBIX YUPEXKJICHUSX OOBIYHO TPEOYIOT TOMUMO (DUHAHCOBO-
ro obecrieueHusl, elle U He3aypAHbIX YCHIINH PYKOBOJCTBA.

Tarxoke mpo0IeMoil B MPOBEACHUH KaKUX-JIMOO0 MEPOIIPUATHIA B chepe COBEPILICHCTBOBAHUS YIIPaB-
JICHUS IIEPCOHAJIOM B OIO/DKETHBIX YUPEXKICHHUAX OOBIYHO HATAJIKUBAIOTCSI HA OCOOCHHOCTH II€PCOHANA
Takux yuapexacHuii. K Takum ocoOeHHOCTSIM MOXHO oTHeCcTH [11]:

- KOHCEPBAaTHBHBIN B OOJIBIIMHCTBE CIy4aeB TUI MOBEAEHHUs paOOTHUKOB OpraHM3alfid, KoTaa Jio-
00€ HOBILECTBO HE CIIyCKAEMOE CBEPXY U HE 00513aTeNIbHOE Ul BBIIIOJHEHUS JaXKe €CIIM OHO MOXKET
CYILECTBEHHO NOBBICUTH 3((EKTUBHOCTH pabOTHI YUPEKICHNS BCTPEUACTCS B CIITHIKM» U CKOpee BCe-
ro He OyZAeT BBIIOIHEHO;

- caM Xapaktep padOoThl B OIOJUKETHBIX YUPEXKACHUSIX HE CTABUT NPUHIMITHAIBLHO BOIPOC 00 d¢-
(EeKTUBHOCTH BBINOMHEHUS (GYHKIMH paOOTHHKAMH, IO3TOMY CTHIb PYKOBOJCTBA B OIO/KETHBIX
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YUPEKACHUSIX HOCHUT IIOYTH BCETJa aJMUHUCTPATHUBHBIN, (POpPMaIBHBIN XapakTep, 4TO MPEIoaraeT
O0JHOOOKOCTh B YIPaBJIECHUH EPCOHAIOM (HCIIOIb30BaHUE [IPUKA30B, PACTIOPSHKEHHUM, PEriIaMEeHTOB);

- B OIO/DKETHBIX YUPEXKIECHHUIX caM MepCoHall 0OBIYHO CTOMUT JAlIeKO HE Ha MEPBOM MECTE, CTPOro
periIaMeHTHPOBAaHHBIA XapakTep NesTeIbHOCTH B COOTBETCTBUU C WHCTPYKLHUSIMH, MOJOKCHUSIMH HE
TpeOyeT KpeaTtnBa, OCOOBIX YCHIIMI M CIIOCOOHOCTEW, MO3TOMY CTEIEHb 3aMEHHMOCTH TIepCOHANa B
OTHOTHUITHBIX OIOJUKETHBIX YUPEKICHUSIX 3ampeliesibHO BBICOKA. bornblee BHUMaHUe B paboTe Oof-
KETHBIX YUPEKICHUH OTBOIUTCS COCTOSHHIO, (DYHKIIMOHATBHOCTH UMYIIECTBEHHOTO KOMIUIEKCA, BbI-
MOJIHEHHIO YKa3aHUU CBEPXY.

HanpagsJienusi coBepuieHCTBOBAHUS YIIPABJIEHHS NMEPCOHATIOM B OI0KETHBIX YUpexKIeHUIX.

Pa3BuTHE HOBBIX TEXHOJIOTHH, YBEIHUYEHHE M YCIIOKHEHHE MH()OPMAIIMOHHBIX ITIOTOKOB B COBpE-
MEHHOM OOIIIECTBE M B SKOHOMHKE, CTPEMUTEJIbHBIE H3MEHEHHS B PHIHOYHBIX CEKTOpaX SKOHOMUKH,
TpeOOBaHUI K YPOBHIO M KaYECTBY JKU3HH HACENICHHS BCE 3TO TPeOYyIOT pa3pabOTKK HOBBIX MOJXO/OB,
METOZOB U MPHUHIHUIIOB Pa0OTHI OIOKETHBIX YUPEXKICHHH, B YIPaBICHUH IIEPCOHATIOM JaHHBIX Opra-
Hu3arnwit [10].

st ycTpaHeHMs BbIIENEHHBIX NMPOOJeM B cdepe YIpaBiIeHUs HEPCOHATOM B OIOKETHBIX yupe-
XKICHUSIX W COBEPIICHCTBOBAHUS YIPABICHUS MIEPCOHATIOM B OIO/KETHBIX YUPEXKICHHAX HEOOXOIH-
MBI, Ha HaIll B3IJIS, CUCTEMHBIE ITPeoOpa30BaHMs B CUCTEME OFOKETHBIX YUPEKICHUN, KOHLICIIHUAX
paboThI ¢ IEPCOHATIOM B TOCCEKTOPE.

[TosTOMY MOKHO BBIIEUTH CIEIYIONINE HAMIPABICHUS COBEPUICHCTBOBAHUS YIIPABICHUsI IEPCOHA-
JIOM B OFOJPKETHBIX YUPEKICHUSX.

1. CHmxeHre OIOPOKpaTHYECKOW HArpy3Kd Ha OIO/PKETHBIC yupexaeHus. Heobxommmo orpaHu-
YUTh KPYT TPEOOBAHMI M CIIOKHOCTH (CKOPOCTh M3MEHEHUI) periiaMeHTOB B chepe yrnpaBiieHHUs Tep-
COHAJIOM JIJIsi OFOJPKETHBIX YUPEKACHUH. Y pyKoBoauTeNel OIOPKETHBIX YUPEKICHUH, HAaYaIbHUKOB
OTJEJIOB Ka/JPOB, KaJ[POBHUKOB JI0JKHO OCHOBHOE X pabodee BpeMsl yXOIUTh Ha HETMOCPEACTBEHHYIO
paboty c nepconanom. PykoBoaurenu OI0KETHBIX YUPEKACHUH, HAYaJIbHUKH OT/AEIOB KaapoB, Kaj-
POBUKH JIOJDKHBI OOJIbIIe YAENSATh BHUMAaHUE YCIOBUSM Tpyla pabOTHUKOB, HMX MOPAIBHO-
MICUXOJIOTHYECKOMY HACTPOIO, MOTUBAM M IPUYMHAM JOCTUTHYTOIO KaueCTBA BBIIOIHAEMBIX (YHK-
UM, U3YUECHUIO HYKJ U IOTPEOHOCTEN KOJIEKTHBA.

2. B ocHOBY pa0oOThl OFOJKETHBIX YUPEXKICHUH, TIEPCOHAIA JaHHBIX OPraHU3AlUN JOHKEH OBbITh
MOJIOKEH MPUHIMIT 00BEKTUBHOTO (PMHAHCHPOBaHUS BcexX cep W rpaHeil QyHKIMOHUPOBaHUS OIO-
XKETHBIX yupexaeHuid. Korga pykoBoacTBO OIOKETHOTO yUpexxIeHHs He OyIeT pa3pbIBaTbCs MEXILY
AIBTEPHATHBOW CTHUMYJIUPOBAHUSI pAOOTHUKOB M HEOOXOJIUMOCTBIO MPOBEACHUS PEMOHTHBIX pabOTHI
WM OOHOBJICHUS MapKa OCHOBHBIX CPEJICTB.

3. B ctpykrype nepcoHan OIOKETHBIX YUPEXKAECHHH ¢ KaKIbIM T'OAOM MOSBISETCS BCe OObliIe
CTPYKTYPHBIX HOApa3AeleHNnH, JOIDKHOCTHBIX MO3HUILMUI, YTO CBSI3aHO B OCHOBHOM HE C HEOOXOIUMO-
CTBIO 00Jiee KaUeCTBEHHOTO BBINIOJIHEHUSI PA0OT, OKa3aHUsl YCIIYT JUisi 00ECTIeYeHHUs BBITOIHEHHUS TOC-
yIIapCTBOM CBOMX IOJIHOMOUYHH, QyHKIMH B cdepax HayKu, 00pa3oBaHMs, 3ApaBOOXPAHEHHS], KYJIbTY-
PHL U T.J., @ C TIOSIBJICHUEM HOBBIX TpeOOBaHUil, Y)KECTOUEHHEM HOPM TOT'O WJIM HHOT'O 3aKOHOJATeNb-
CTBa, MOSBIICHUEM HOBBIX BHJIOB KOHTPOJIHHO-HA30PHBIX OPTaHOB ¢ KOTOPHIMH HEOOXOUMO B3aUMO-
neiictBoBaTh. CaM CMBICIT TOCYIAPCTBEHHOTO amiapara JIOJDKEeH 3aKITI0UaThCsl He TOJIBKO U HE CTOJILKO
B CO3[JaHMU HOBBIX HOPMAaTUBOB, TpeOOBaHUH, a B obecnieueHUH OoJiee JTyqlINX, KOMPOPTHBIX yCIIO-
BUH OIO/KETHBIX yUpexXIeHUH Ha MecTax. Ecnm takoe OyneT korga-HUOyIb peaan3oBaHo, TO B OOA-
KETHBIX YUPEKICHUSIXK CMOTYT CaMH HaJIauTh 3 (HEKTUBHYIO pabOTy C MEePCOHATIOM, COBEPIICHCTBO-
BaTh MPOLECCHI YIIPABICHHS TIEPCOHAIOM.

4. B cdepe opranuzanuy (GUHAHCHPOBAHUS OIOJKETHBIX OPraHU3ALMH B TOM YHCJE U B IJIaHE
OIUIaThl TPyZa NPHU UHICKCALUU 3apabOTHOM ILIAThl, B HEKOTOPBIX YUPEXKJICHUAX, OANAAAIONINX 0]
Maiickue ykasbl [Ipe3unenra, TOBeIeHUs CpeaHel OIUIaThl TPYAa HEKOTOPHIX KaTeropuil paOOTHHKOB
10 200% ot cpeaHeli 3apabOTHON OMJIATHI IO PETHOHY CIEAYET IPUMEHSTh He TOTaJIbHBIHN, HE ycpel-
HeHHbIM npuHiumIl. [lenecooOpa3Ho UCIONB30BaTh MEPONIPUATHUS 110 MHAEKCALUU 3apa00THOM IUIATHI,
B HEKOTOPBIX YUPEKACHUSX, [OJNAJAI0IIUX 104 Maickue ykasbl IIpesunieHTa, qoBeAeHUs! CpeaHei
OILJIaTHI TPYZa HEKOTOPBIX KaTeropuil paboTHUKOB 10 200% oT cpenneli 3apabOTHOI OMIATHI 110 pEeTH-
OHYy B OTHOIIEHHH HE TOTAJbHO BCEX PAaOOTHHUKOB YUPEKACHUM, a TOIBKO TeX, KTO JOOPOCOBECTHO M
Ka4yeCTBEHHO BBIIIOIHAET CBOU (DYHKLIUHU U O0SI3aHHOCTH.
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5. B mrane nu3aMeHeHM KadecTBa caMoro IepcoHaia O KETHBIX YUPEeKICHHH HEOOX0AUMO:

- «UCKOPEHSTH)» KOHCEPBATHBHBIN B OOJIBIIMHCTBE CIy4aeB TUI MOBEACHUS PaOOTHHUKOB OpraHM-
3aluii, Korja J1000e HOBIIECTBO HE CITyCKaeMoe CBEpXy M He 00s3aTeNIbHOE ISl BBITIOHEHUS Jaxe
€CIIM OHO MOXKET CYIIECTBEHHO MOBBICHTH 3()()EKTUBHOCTH PalbOTHI yUPEXKICHHs BCTpeUacTcs B
«UITBIKM» U CKOpPEE BCEro He OyeT BHIIOJIHEHO;

- XapakTep paboThl B OIOKETHBIX YUPEKIECHHUSIX CTABUTH B MPSIMYIO 3aBUCHMOCTD OT 3P QEKTHB-
HOCTH BBITIOJTHEHUS! (GYHKIUH pabOTHUKAMHU, YTOOBI CTHIIb PYKOBOJCTBA B OIO/DKETHBIX YUPE:KACHU-
SIX HOCHUJI HE aIMUHHUCTPAaTUBHBIN, ()OPMAIBHBIN XapakTep, YTO MpeanoaracT OqHOOOKOCTh B yIpaB-
JICHUU IIEPCOHANIOM (MCIONb30BaHKUE MPHKA30B, PACHOPSDKEHUH, PETJIaMEHTOB), a Oonee pa3HOCTO-
POHHMIA, THOKHI XapaKTep;

- U3MEHUTH 00IIee MECTO U MPABUJIO, KOTAa B OIO/DKETHBIX YUPEKACHUSIX caM IEepcoHal OOBIMHO
CTOUT AAJIEKO HE Ha IEPBOM MECTE, a CTPOr0 PETIIAMEHTUPOBAHHBIN XapaKTep NEATEIBHOCTH B COOT-
BETCTBUHU C HHCTPYKLHUSMH, TIOJIOKECHUSIMH HEe TpeOyeT KpeaTHBa, 0COOBIX YCHIIMH U CITIOCOOHOCTEH 1
CTeTleHb 3aMEHUMOCTH TIEPCOHANA B OJHOTUITHBIX OIOKETHBIX YUPEKACHHUSIX 3alpeesIbHO BHICOKA.
Bonbiiee BHuMaHue B paboTe OIOMKETHBIX YUPEKICHUN JOIKHO OTBOAUTHCS HE COCTOSIHHIO, (DYHK-
IUOHAIBHOCTH UMYIIECTBEHHOTO KOMIUIEKCA, BBIMIOIHEHUIO YKa3aHUH CBEPXY, & COCTOSHUIO KOJIIEK-
THBA, €r0 HYXJaM M MOTPEOHOCTSIM, TaK KaK OT ATOTO HANpsAMYIO 3aBHCHUT U COCTOSHHE HMYIIE-
CTBEHHOT'O KOMILIIEKCA OPraHU3aIHil.

3akia04eHne. B COBpEMEHHBIX YCIOBHUAX B BONPOCE COBEPIIEHCTBOBAHMUS YIIPABICHHS IIEPCOHA-
JIOM B OFOJDKETHBIX YUPEXKICHHUSIX HEOOXOJUMO MOHUMATE, YTO MPUHLIUIEI 3PPEKTUBHOCTH, pe3yiib-
TATUBHOCTH, KauecTBa TpyJa paOOTHUKOB OIO/KETHBIX YUPEKICHUH NOJDKHBI HE MPOCTO HE OTCTa-
BaTh OT 3((EKTUBHOCTHU, PEe3yIbTaTUBHOCTH, KauecTBa TpyJa paOOTHUKOB YAaCTHBIX KOMIIAHWM, a B
OOJIBIIIMHCTBE CIIy4aeB U MPEBOCXOAUTH HX.

B 00b11eHHOM MBINIEHHH 00BIYHO YaCTHBIE U TOCYAAPCTBEHHBIE KOMIIAHMH, OPTaHU3aIHU CTPO-
ro HPOTUBOIIOCTABIIAIOTCS IPYr APYrY, OCOOCHHO B BOIIPOCAX METOJOB, HMOAXOJOB, NPHUHLMUIIOB
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